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        Porvoo Consultation on Diaspora and Migration 2012

22 members of the Churches in the Porvoo Communion and observers met in Uppsala, Sweden from 21 to 24 March 2012 to consider issues relating to diaspora and migration.

In section b (iv) of the Porvoo Common Statement, members commit themselves “to welcome diaspora congregations into the life of the indigenous church for mutual enrichment.”  In the light of increasing migration into northwest Europe and consequent ethnic diversity both in the indigenous churches and in what had been described as “diaspora congregations”, it was appropriate to consider this principle in a changing context.
Read more ...

The consultation heard case studies from representatives of Norwegian, Latvian and Chinese congregations in London and from Finnish and Sudanese Anglicans in Finland, and visited Finnish and Anglican churches in Stockholm as well as a Church of Sweden parish, hosting an Ethiopian Mekane Yesus (Lutheran) congregation.  Both the presentations and the visits raised questions about the static and dynamic roles of culture and language for identity among migrants and diaspora communities.

Kristina Hellqvist, advisor to the Church of Sweden for refugee and integration issues, provided some statistics about migration in Europe, and a summary of some recent issues, and Barbara Moss from the Church of England Diocese in Europe spoke on “Challenges of Integration”, emphasizing that integration is not the same as assimilation; both the hosts and the new arrivals must be prepared to be transformed by the process.

The same theme was illustrated in the first of three bible studies ably led by Revd Dr John Perumbalath, who presented the book of Ruth as an example of Naomi, on her return home, providing for the needs of Ruth, the young immigrant, for a home and security.  The second bible study, from 1 Peter, identified the theme “Christians in Exile” as applied to diaspora congregations then and now, pointing out that all Christians are migrants in the sense of being people on a journey: they have not yet arrived, and never should – a message echoed in the final statement of Mika Pajunen’s account of Finnish Anglicans: “Our story is not over – keep moving!”

The talks and visits were supplemented by discussions in small groups and workshops on three themes:

· The significance of different causes of migration for the particular identities of diaspora congregations;

· Diaspora congregations becoming part of the indigenous churches;

· Challenges raised by second-generation members of diaspora congregations.

Keynote listeners Bishops Jana Jeruma Grinberga (Lutheran Church in Great Britain) and David Hamid (Church of England Diocese in Europe) and Revd Dr Christopher Meakin (Church of Sweden) attended the small groups and workshops, and summarized the highlights of the proceedings.

Recommendations

1.
To ask the Porvoo Contact Group:

· to explore how the sharing of stories, including biblical narratives, which has been such an important part of this consultation, may be brought to a wider audience;

· to find ways of encouraging further theological reflection;

· and to develop and collate appropriate resources for our member churches.

2.
To ask the Porvoo churches, in collaboration with their national ecumenical instruments, to collect existing guidelines or draw up new ones for the sharing of church buildings and other resources, including sample contracts and other working agreements, in order to identify and inform about good practice.
3.
Recognizing that changing patterns of migration have led to the formation of gathered congregations within Porvoo churches with a geographical parochial system, to ask those churches to reflect on how members of these diaspora congregations may be welcomed into membership of the host church in the place where they worship together.
4.
To ask the Porvoo churches:

· to encourage their clergy and ordinands to become competent in engaging
      with cultural differences;

· to build up databases of deacons, priests and pastors able to minister in
      languages other than the majority languages and English; 

· and to ensure that the speakers of these languages can find, in their own 
    languages, access to this information.
5.
To encourage host and migrant congregations to become involved together in the local ecumenical scene as equal partners with their Christian brothers and sisters, sharing their gifts for mutual enrichment. 





Consultation Guide
A. Theme: HOW SHALL I SING THE LORD’S SONG IN A STRANGE LAND 
B. Why Consultation on Diaspora and Migration 
The context in which the Churches of the Porvoo Communion have committed themselves to share a common life in mission is a rapidly changing one. 

In recent decades the movement of individuals and communities from different parts of the world have radically changed the demographic landscape of Europe. The Europe of today contains a plurality of nationalities, cultural traditions, religious practices and languages. This new diversity raises many questions and issues regarding how people relate, co-operate, experience truth and look at the world.

People move for a variety of reasons, such as oppression, war, to re-join family members and also for economic reasons. 

The rise of immigrant churches and non-Western congregations is plain to see in most European contexts. They are visible through their growing congregations, their expressive, experiential worship as well as their exuberant witness as Christians. 

In addition, the opening up of borders across Europe has led to increased migration between the nations, offering up additional challenges of transient populations.

Furthermore the presence of diaspora migrant Lutheran and Anglican congregations raise a set of questions for the relations between the Porvoo Churches, for example the Sudanese Anglicans in Finland or the Latvian and Lithuanian Lutherans in England or Ireland. 

C. Aim: 

To provide a resource in the form of useful experiences for the Churches in the Porvoo Communion:  

· through listening, sharing and learning from the experience and wisdom on common practical and pastoral issues

· through reflecting on the challenges to the churches’ mission and ministry

· through discovering in greater depth the potential of these diaspora and migrant congregations and what they have to offer the indigenous churches today  

· through working towards greater mutual understanding and support

D. The Challenges: 

· To be able to welcome diaspora congregations into the life of the indigenous churches for mutual enrichment

· How do we celebrate the presence of the diaspora congregations

· To be able to show greater understanding for their experiences and histories

· The question of identity  (ethnic, national, linguistic, confessional)
· The question of identity raised by second-generation immigrants who are bicultural and bilingual 

· Questions related to Integration in society as well as in the Church   
· Can one find a shared mission agenda for the indigenous and diaspora together? 

· Are there challenges in the society that Churches of the Porvoo Communion and Diaspora Congregations can take up together? 

· How can the wish of migrants to worship in their own language and cultural setting always be met? 

· How do churches deal with shared ecclesial space?
E. Biblical Insight (some examples)
· Ephesians 2:19-22: "You are no longer aliens in a foreign land, but fellow-citizens with God's people, members of God's household. You are built upon the foundation laid by the apostles and prophets, and Christ Jesus himself is the foundation-stone. In him the whole building is bonded together and grows into a holy temple in the Lord. In him you too are being built with all the rest into a spiritual dwelling for God."
· Ruth 1:“1In the days when the judges ruled, there was a famine in the land, and a certain man of Bethlehem in Judah went to live in the country of Moab, he and his wife and two sons. 2The name of the man was Elimelech and the name of his wife Naomi, and the names of his two sons were Mahlon and Chilion; they were Ephrathites from Bethlehem in Judah. They went into the country of Moab and remained there. 3But Elimelech, the husband of Naomi, died, and she was left with her two sons. 4These took Moabite wives; the name of one was Orpah and the name of the other Ruth. When they had lived there for about ten years, 5both Mahlon and Chilion also died, so that the woman was left without her two sons or her husband. 

6 Then she started to return with her daughters-in-law from the country of Moab, for she had heard in the country of Moab that the Lord had had consideration for his people and given them food. 7So she set out from the place where she had been living, she and her two daughters-in-law, and they went on their way to go back to the land of Judah. 8But Naomi said to her two daughters-in-law, ‘Go back each of you to your mother’s house. May the Lord deal kindly with you, as you have dealt with the dead and with me. 9The Lord grant that you may find security, each of you in the house of your husband.’ Then she kissed them, and they wept aloud. 10They said to her, ‘No, we will return with you to your people.’ 11But Naomi said, ‘Turn back, my daughters, why will you go with me? Do I still have sons in my womb that they may become your husbands? 12Turn back, my daughters, go your way, for I am too old to have a husband. Even if I thought there was hope for me, even if I should have a husband tonight and bear sons, 13would you then wait until they were grown? Would you then refrain from marrying? No, my daughters, it has been far more bitter for me than for you, because the hand of the Lord has turned against me.’ 14Then they wept aloud again. Orpah kissed her mother-in-law, but Ruth clung to her. 

15 So she said, ‘See, your sister-in-law has gone back to her people and to her gods; return after your sister-in-law.’ 16But Ruth said,
‘Do not press me to leave you
   or to turn back from following you!
Where you go, I will go;
   where you lodge, I will lodge;
your people shall be my people,
   and your God my God. 
17 Where you die, I will die—
   there will I be buried.
May the Lord do thus and so to me,
   and more as well,
if even death parts me from you!’ 
18When Naomi saw that she was determined to go with her, she said no more to her. 

· Psalm 137: 

4 How could we sing the Lord’s song
   in a foreign land? 
5 If I forget you, O Jerusalem,
   let my right hand wither! 
6 Let my tongue cling to the roof of my mouth,
   if I do not remember you,
if I do not set Jerusalem
   above my highest joy.

· Flight into Egypt

· Prophetic Text related to Exile

F. Points for Biblical Reflection
· How do Biblical texts on migration, exile and wandering help us to understand the present context?

· How do the experiences of Biblical migrants help us to understand the experiences of today’s migrants?

· How do the actions of Biblical host communities help us to formulate our own attitudes and actions?

G. Plenary
1. General overview on migration in the Porvoo countries (Kristina Hellqvist) 
2. Challenges of integration (Revd Barbara Moss, Diocese in Europe, Sweden)
3. Case Studies and Testimonies

· A Migrant Porvoo Church – Revd Torbjorn Holt (Norwegian Congregation London) 

· A changing refugee church - Revd Eliza Zikmane (Evang. Latvian Lutheran Church Abroad)
4. Case Studies and Testimonies continued

· Migrants on the Margins - David Lin (Hong Kong, London Chinese Lutheran Church)
5. Case Studies and Testimonies continued

· Anglicans in Finland – Owen Ndoromo (Diocese in Europe, Finland)

· Finnish Anglicans – Revd Dr Mika Pajunen (Church of Finland, Jump Start Ministry Project)
6. Case Studies and Testimonies continued
· Finnish Congregation
· Mekane Yesus Congregation in Skärholmen

· Church of St Peter and St Sigfrid, the Anglican Episcopal Church in Stockholm
H. Concept
Through a series of experiences, participants will move from:
Questions to… Potential Answers to… greater understanding, transparency and mutual accountability. The framework given below and worked out for the recent Porvoo consultations will provide the necessary insight to achieve this.   

In workshops (thematic) and small group meetings (no specific theme is prescribed; open discussions; sharing of experiences), participants will explore their perceptions and ideas. Bible Studies and thematic inputs, case studies as well as daily Public Conversations will provide resources for this journey. The Resource Persons will provide the consultation with Bible Studies and thematic inputs. They will also be available as consultants for the consultation. Keynote Listeners (see J and O) will provide the delegates in plenary through public hearings with information from small groups and workshops. They will also keep the Co-Secretaries informed on the ongoing discussions in the small groups and workshops. The Co-Secretaries will put together all the material received and will then work through the documentation in the Core Group. The daily Public Conversations (see J Reflecting Process) will also be taken into account. The consultation will end with the churches having a clearer knowledge of each other’s histories, experiences, pastoral contexts and responses. A desired outcome should be a deeper communion in faith and life. A communiqué will be released.

I. Format
Small Groups: Participants will be divided into small groups for purposes of discussion. The constellation of the small will be different to that of the workshop, although the small group size could be similar to a workshop group. Each participant will be in the same small group for the duration of the consultation. These small groups will meet daily throughout the consultation. The Consultation Core Group (already fixed) will work out the themes, questions and tasks for each small group discussion. Each small group will have a Facilitator and a Keynote Listener. The Keynote Listener will feed impressions from the discussions to the Co-Secretaries. These small groups can work creatively. For example, each participant can talk briefly about what she/he sees as, good but also divisive, discriminatory or unjust in their church’s response to changing patterns of relationships in society. Brainstorm words could capture or describe the experiences. As a group one key question could be framed that is to be posed to the consultation. Words and the question can be documented on a poster.   

Workshops: The workshops need not be bigger than the small groups.  The total number of consultation participants will determine the size of each workshop. The workshops will, however, be thematic. Workshops will also have Facilitators and Keynote Listeners. The Keynote Listeners will provide the Co-Secretaries with information from the workshops. Towards the end of the workshop session the Keynote Listener will summarise his/her insight from the particular workshop session. Members of the workshop have the opportunity to add to these insights.  There are a number of questions which come to mind and can be addressed by workshops:

Workshop 1 

Theme: The significance of different causes of migration for the particular identities of diaspora congregations
Keynote Listener: Bishop Jana Jerumba Grinberga

Facilitator: Rev Jenny Sjögren
Workshop 2 

Theme: Diaspora congregations becoming part of indigenous churches?
Keynote Listener: Revd Dr Christopher Meakin

Facilitator: Rev Torbjorn Holt 

Workshop 3

Theme: Challenges raised by second-generation members of diaspora congregations 

 
      Keynote Listener: Bishop David Hamid



      Facilitator: David Lin

Reflecting Process: see L on Keynote Listeners

Plenary Sessions: There will be plenary sessions during inputs and public hearings. 

J. Keynote Listeners
The concept of keynote listeners honours the voices of the group and the importance of listening. It is a tool of dialogue that reverses the normal communication process by asking persons of authority, not to present what they hear and think, but to hear the wisdom of others. Those who agree to be keynote listeners will have a major contribution to make at the consultation. They would need to listen to the ideas of the consultation, be present at all the sessions they are assigned to, study any creative work, such as, work with posters and visit the workshops. Guidelines as to how to listen are given below:

How to listen

· Listen to all forms of communication, both verbal and nonverbal, including visual material

· Listen for content, passion and perspective

· Concentrate on what the participants themselves have to say

· Do not enter into or influence the conversations

· Set own thoughts and opinions aside and listen openly

· Listen with curiosity and fascination, even when you hear ideas with which you may not personally agree

· Enter the ‘grammar’ of the participants, and hear the way they express their ideas

· See how participants relate to and interact with one another     

What to listen for
· Ideas, thoughts and opinions

· Common themes and shared concerns

· Genuine differences

· Motivating values

· Concerns and worries

· Passion and feeling

· Visions and ideals

The reflecting Process

At the end of each day the Keynote Listeners will engage in a kind of public conversation. They will not be asked to make a presentation on what they had heard, but will be asked several questions in an interview format to invite their reflections. Some of the questions in this connection are given below:

· What surprised you in what you heard?

· What moved you?

· What is different for you now after being a keynote listener?

· What are you now curious about learning more about?

· What would you say is the ‘voice’ of the gathering?

· What are the differences that still divide the Porvoo Communion of Churches based on what you heard?

· What is one piece of wisdom you gained today?

· What new insights did you learn?

K. Chairing all plenary sessions: Bishop Jana Jeruma-Grinberga (to be clarified)

L. PCG Members present will in general be the facilitators  
M. Attendees
 
Delegates from Member Churches: up to 2 delegates from each church

Delegates from Member Churches under the metropolitical authority of the Archbishop of Canterbury: 1 from each church 
Churches with Observer Status: 1 representative

Special Invitees
N. Resource Persons
Bible Studies 

Revd Dr John Perumbalath, Church of England
 Other Resource Persons

 Kristina Hellqvist, Church of Sweden

 Revd Barbara Moss, Diocese in Europe, Sweden

O. Keynote Listeners
Keynote Listeners: Revd Dr Christopher Meakin



          Bishop David Hamid



          Revd Aled Edwards (to be clarified)


P. Resources
· The Porvoo Declaration

· The Charta Oecumenica

TIMETABLE, Porvoo consultation on Diaspora and Migration, Upssala, March 21 – 24 2012.

	
	Wednesday March 21
	Thursday March 22
	Friday March 23
	Saturday March 24

	
	Arrivals and check in 

at Hotell Uppsala
	Breakfast
	Breakfast
	Breakfast

	8.30
	
	Morning prayer 

Bible study in Missionskyrkan
	Morning prayer 

Bible study in Missionskyrkan
	08.30: Concluding Eucharist in the Cathedral



	9.30
	
	Plenary 2 

Keynote address:

Kristina Hellquist: Migration in Europe and the churches, 

Plenary discussion
	Plenary 5

Case Study 3: Anglicans in Finland – a Sudanese story, Owen Ndoromo
Case Study 4: 

Finnish Anglicans – a Finnish Story, Mika Pajunen
	09.30: Bible study at Church House
Summing up workshops

	10.45
	
	Coffee/tea break
	Coffee/tea break
	Coffee/tea break

	11.00
	
	Plenary 3

Case study 1:

 A Migrant Porvoo Church, Torbjørn Holt

Testimony:

A Changing RefugeeChurch, Eliza Zikmane
	Discussion in small groups
	Concluding plenary

	
	
	
	
	

	ca11.30 
	
	12.00: Lunch at Missionskyrkan
	11.30: Lunch at Missionskyrkan
	12.30: Lunch at Church house

	13.00
	
	Plenary 4 

Case study 2: Migrants on the Margins, David Lin

Plenary discussion
	12.30: Leave by coach for Stockholm

Personal Testimonies: 

13.30: Visit to the Finnish Congregation (Church of Sweden)

15.30: Visit to Ethiopian Mekane Yesus congregartion

18.00: Visit to the Anglican Episcopal Church
	Departures

	14.30
	
	Coffee/tea break
	
	

	15.00
	Opening plenary

Introduction to the consultation

At Church house

Challenges to integration, Barbara Moss
	Workshops

Participants will be divided into 3 workshop
	
	

	16.30
	
	Break
	
	

	16.45
	Introduction in small groups
	Small groups
	
	

	18.00
	Opening Eucharist in the Chapel
	Evening prayer
	19.30: Dinner at restaurant
	

	19.00
	Dinner at restaurant
	Meal with the Archbishop 
	Return to Uppsala
	

	21.00
	Introduction to Keynote listeners
	Keynote listeners
	Keynote listeners
	


Migrants on the Margin






A Study
Introduction - True Stories

(All characters are anonymous to protect their identity):

Xiao Ming, in his thirties, married with two children, worked in a Chinese take-away restaurant. He was an approved asylum seeker, his case being handled by the immigration authority. He was introduced to church by a Chinese friend who shared the same hobby with him - motorcycling. He was interested in the gospel and joined the bible study class. He took the baptism class and upon completion baptized. 

Ah Wong, in his thirties, a good friend of Xiao Ming (see above), a management student at a London university. He worked most of the time for a Chinese commercial company. He is married to a Malaysian Chinese music student. When she was pregnant, both parents did not know about their marriage. He was interested in the gospel and attended bible study class regularly. He, along with wife, was then baptized, after taking the baptism class.

Tian, in his mid twenties, an asylum seeker, married to Mei Ying, an over stayer. They have two children. Both are from China’s coastal province of Fujian and worked in the same Chinese take-away restaurant where they first met. Tian was not a Christian. Mei is a devout second-generation Christian from a Christian village in Fujian. She wanted him to become a Christian when she was engaged with him, hence she took Tian and his non-Christian chef colleagues to church and joined the bible study class.  The couple considered the UK their new home. 

Mong, in his late twenties, single, a Chinese from Jakarta, Indonesia (southeast Asia). His status in the UK was classified as “undocumented”. He worked in a take-away restaurant. His father is a Christian but he was not. He was once a keen gambler. Gambling was his only hobby. He revealed how he got rid of his “hobby” in a tearful testimony in the bible study class when studying John 3:14-21. Since giving his testimony he introduced his colleagues to the bible study class who were keen gamblers. He is now active in gospel rehabilitation programme in London.

The Context
These are just some of the many migrants I have worked with in the Chinese church. They represented only a small number of the many, many Chinese migrants who came to Britain in the past half a decade. 

Some interesting statistics.  In March 2011 the UKBA reported that there were 180,000 'aliens' overstayed in the UK.  Office for National Statistics reported in January 2011, that more than 1/3 of the population in London was born outside of the UK.  Most of the Chinese migrant workers work in Chinese restaurants, supermarket and Chinese takeaway shops.  There are about 30,000 Chinese takeaways in the UK. 

Since 2006 when my wife and I were invited in the Chinese Lutheran Church to start Mandarin, Cantonese and English bible study groups. I have gained first-hand experience with the Chinese migrant workers who came to worship at our congregation.  

Most of these migrants are not Christians; others are second- or even third-generation Christians from the People's Republic of China. Many of them are asylum seekers waiting for the UKBA to assess their application for permanent stay.  Almost all of them are economic migrants, I believe, many of whom came from the rather backward coastal villages of China. 

I was told young men from the whole village left for the UK, leaving only women and children living with the aged.  Stories of how they got to China via Russia or Hungary or even Poland were reported in Time magazine in the late 20th Century. The most prominent report in the UK was the drowning of more than 21 Chinese cockle-picking at Morecambe Bay (East Lancashire) who were exploited due to their illegal status. See clips of the 2007 UK docu-drama movie about the real life story in this link

http://www.bbc.co.uk/filmnetwork/features/ghosts_interview
Human trafficking is the real issue of the late 20th and early 21st Century. People who are trafficked are often marginalised due to their illegal status. Many of the Chinese migrant workers paid a huge sum of money to pay to 'snake-heads' who organised container trucks and fake passports for them to enter UK. They in turn work long hours to pay back their debts. Usually they said they owed a lot of debts back in their village hence they came to London. These debts are in fact the fees for trafficking. Stories they told could be true or untrue. No one would worry or would care whether they told the truth or not. And no one can really verify them anyway. For we who lead Bible study groups in the Chinese Lutheran would be more interested in their understanding of Christianity, their language (dialect) and their literacy, because we need to put them to the appropriate class to learn the Word of God.  

I can say more and more such as how the Chinese Methodist in King's Cross addressed the immigrant issue by setting up a centre to advise them to return to China, a government pay scheme to solve the influx of Chinese migrants in London. An independent church runs late evening (near mid-night) worship service to accommodate migrants who often finish work at restaurants and takeaways at 11 p.m., since many of them cannot go to church on Sundays.

The Methodology 

To Reach the Migrants by Chinese Lutherans in London

A Caring Community - A Spiritual Home Away from Home

1. Bible Study Class: It is a form of “Life-changing” discipleship through bible study and small groups that aims to teach the gospel to the new learners and those who are interested in the Christian faith. Life changing because as Martin Luther says,

“No book may comfort except the Holy Scripture…because it contains the word of God.” -- Martin Luthers Werke. Kristische Gesamtausgabe 10, 75, 3-7.

“It is our business… to pay attention to the word and leave that inscrutable will alone, for we must be guided by the word and not by that inscrutable will.” -- Luther’s Works 33, 140.
Bible study classes are conducted regularly throughout the year. Participants are expected to attend all the classes because without good attendance, results will be less effective. 

We follow the principle of Faithful (regular attendance), Available (willing to spend time) and Teachable (be humble, follow learning curve) or F.A.T.


1.1 Governance, Structure, Leadership
1.1.1  Church Council
Church Council decides which book will be studied and assigns class leaders. We used the Four Gospel as entry point that is easier for non-believers to understand and discuss. The Council also plans strategically about composition of groups, selection of and liaison with group leaders, setting timetable and venue for the groups to meet. The council also sets overall policy and deals with issues about follow up with new believers using sermons, Sunday school classes etc.

1.1.2  Structure of Groups
Classes are arranged primarily based on language. In the Chinese Lutheran church we have three language groups -- English (for Chinese from Britain [next-generation youths], Malaysia, Singapore, New Zealand etc.), Mandarin (for Chinese from the People’s Republic of China, Taiwan, and Malaysia), Cantonese (for Chinese from Hong Kong).

Each group does not exceed 10 people for effective sharing, learning and conducting by the group leader. We pay attention to the combination of group -- a mixed composition of experienced Christians, newly baptized and non-believers is preferred. Christians provide support for other members by sharing testimonies of faith in life. Newly baptized share experience how they got a new life after becoming a Lutheran and about the struggles and challenges they still face in life. Both groups could offer support and answer questions raised by non-believers.

1.1.3  Group Leadership
Qualification of bible study leader -- The Church selects well-trained church leaders who is sensitive to cultural differences and level of spirituality. Their role is to prepare and lead bible study based on the books selected by the Church Council with the aim to have them grow in Christ through His Words. The biblical principle in 2 Timothy is used as follow:

2 Timothy 2:2 “And the things you have heard me say in the presence of many witnesses entrust to reliable men who will also be qualified to teach others.”

1.2  Expected results and challenges -- Possible reactions to the Word

Luke 8:4-15 

“11This is the meaning of the parable: the seed is the word of God. 12Those along the path are the ones who hear, and then the devil comes and takes away the word from their hearts, so that they cannot believe and be saved. 13Those on the rock are the ones who receive the word with joy when they hear it, but they have no root. They believe for a while, but in the time of testing they fall away. 14The seed that fell among thorns stands for those who hear, but as they go on their way they are choked by life’s worries, riches and pleasures, and they do not mature. 15But the seed on good soil stands for those with a noble and good heart, who hear the word, retain it, and by persevering produce a crop.”

Expected Results
· Fostered relationship, built trust and enhanced understanding of Lutheran faith among group members through life-impacted faith-sharing stories.

· Formation of interest groups that will be able to serve in church e.g. choir singing, worship leading, receiving newcomers, training of group leaders.

· Formation of Christian fellowship that belong to the same language.

· Formation of action groups that will be able to plan their programmes e.g. small prayer groups, caring groups, outreach groups to proclaim the gospel in the nearby Chinatown, colleges and universities  (University College London and St. Martin’s University of Art) and parks.

· Follow-up pastoral work by pastor or church workers.

· Follow-up with group members who returned to their homelands, China, Hong Kong, Malaysia etc. and help them settle back home and address their “reverse culture shock”.

Challenges
· Inconsistency - due to irregular work hours in business they cannot attend bible study.

· Non-committal - due to loss of interest by wrong expectations.

· Reasoning more than faith - due to partly predominant Marxist ideological knowledge among especially non-believers who are more interested in comparing Christian faith to Maoism or Chinese nationalism than to think about the meaning of life.

2. A Spiritual Home away from Home - this is the aim of the Chinese Lutheran Church in London

· To provide hospitality -- as members speak in mother tongue that make members feel at home. It is a place to meet to celebrate traditional festivals.

· To provide emotional support through spiritual nurturing -- “No book may comfort except the Holy Scripture…because it contains the word of God.” - Martin Luther

· A place for sermon and worship service – It is a bilingual place - Cantonese with Mandarin with consecutive interpreting. Headphones or interpreting by whispering are provided when English is used in the sermon by English guest preachers. Interpreters are recruited from among members who are skillful in both Mandarin and Cantonese, and some who are fluent in English, Mandarin and Cantonese. 

· To build community -- Church is a community of mutual support and encouragement in faith and in diaconal needs such as health, academic, cultural and legal counselling. Everyone lives in equality, enriched by dignity and spirituality.

A Brief History of London Chinese Church

Mission work among Chinese was started by the Chinese Rhenish Church in Hong Kong in the late 70s and early 80s. They founded the first Chinese mission church in London in Orange Street near Trafalgar Square, Central London.  LCLC was formed in June 1990 by a group of church leaders who split up from the Orange Street congregation and who supported and developed the church under the umbrella of the Lutheran Church in Great Britain (LCiGB).  Most of the core families of LCLC are in catering business or in social services with young professionals joined in recent years. Pastors had been recruited from Hong Kong and Malaysia or from those who were studying theology in universities in London. Due to difficulty in recruitment, LCLC has not got a full-time pastor since Pastor Paul Chong (from Malaysia) reached retirement age about three years ago.    (End)


A Changing Refugee Church

The existence of the Latvian Lutheran church in London depends on (waves of) migration, on good relationships with other Churches in the locality, as well as on being an integral part of the Latvian Evangelical Lutheran Church Abroad. The London Latvian Church has experienced several times of change:

1) Origins - traumatic change.

The first Latvian congregation in London was established in 1945, shortly after the end of the Second World War, with a pastor who had just arrived via Sweden. The members of this first congregation were from the small group of Latvians who were then living in the London area. Latvians who had fled from their country before the advancing Soviet Army arrived in Britain in much greater numbers in the years 1946-1948. They came as so-called European Volunteer Workers from the Displaced Persons’ camps in Germany. Among them were a number of Lutheran pastors, and a second Latvian congregation was established in London in 1948. Both congregations held services at various locations in London and the South-East. 

For a number of years the relationship between the two congregations was complicated. Partly it was due to the fact that the whole Latvian Church experienced a dramatic and traumatic change. A significant part of the Latvian Evangelical Lutheran Church including the archbishop and most of the leading figures found themselves outside the then occupied territory of Latvia. In addition to providing pastoral support to distressed refugees in foreign country, this part of the Church itself had to rethink its identity and reorganize its structures. In a few years from a territorial national and established Church, which was based on a parish system, it had to become a refugee Church and named itself Latvian Evangelical Lutheran Church in Exile. Adjustment to a new situation and setting was not easy. Apart from personal differences, conflict between the two congregations and pastors in London highlighted the question as to whether and in what way old structures and hierarchies are relevant in new and completely different circumstances. Who would take a leading role, the one who came and established himself first in London or the one who had had a high church position, years back in Latvia? Latvian Church in Exile chose to retain previous structures as much as possible. The first Latvian congregation in London remained independent until mid 1970ies when it finally joined the Latvian EL Church in Exile.

2) Overcoming differences – reconciling change.

After some decades passed by the two Latvian congregations in London came closer. This was due to a demographic change, the first generation refugees had grown older and found it more difficult to maintain church life, the second generation had largely assimilated. Those second generation members who remained in the community, did not share the old grievances. They encouraged joint church services. In order, for example, that friends from families which belonged to different congregations could be confirmed together in one service. In addition, in the late 1980ies there was a shortage of pastors. At one stage both congregations were effectively sharing a pastor, for him it made sense that they should join forces. The question was about how to overcome grievances of the past, find compromise and consensus. After a few years of negotiations the two Latvian congregations in London united in 1994. The new united congregation had to find its new identity. This process coincided with significant political changes which happened in Latvia in the early 1990ies and affected the Latvian Exiled community. Latvia regained its independence, the way home was open, the dream fulfilled. Maintaining political focus, entrenched refugee, exilic mentality became less relevant for the Latvian congregations in London.

3) From exile to diaspora – cultural change

In particular, since Latvia joined EU and NATO in 2004 there has been the arrival in Britain, and especially in London, of Latvians who come here to work or study for a few years or to live here on a more permanent basis. A number of them became  involved in the activities of the London congregation, and have been confirmed as full members.

In the last ten years the constituency of the congregation has changed very considerably. Many of the first generation refugee/exile community have died or become very frail. Some of the second generation are still involved but have to struggle with competing family, work and other commitments within their respective British communities which they feel equally part of. Bigger in numbers and the most active group in the congregation are recent migrants. Many of them are young and have not yet established themselves in Britain.

With a demographic change the role and image of the Latvian church in London has undergone transformation. From national(istic) and patriotic almost official ‘representative’ of the (lost) Latvian country and state it has increasingly become a family oriented ‘home from home’, a sanctuary for lost and lonely, focussed on fellowship. Most explicitly it happened with establishing a Sunday school in 2009.

The change has been a gradual process that involved dealing with cultural differences within the Latvian community between the established and closely-knit exile community and people who arrived from post-Soviet Latvia. Personal encounter at church activities and working together has helped to overcome prejudices and find common ground.

Similar processes of opening up, transformation and integration are taking place in other Latvian organizations in London, but the church has been in the vanguard. The church is open to everyone regardless of their political views, financial situation or social background. There are no requirements for a person to come and take part in services. 

a) However, (like most expatriate churches) the Latvian congregation limits its mission to the people who belong to its linguistic background. Its special task is to serve its people in their mother tongue in a foreign country. Language, culture as a mark of the congregation, provides both positive opportunities and poses dangers.
Since the Latvian Lutheran church is the only Latvian speaking church in London, it is ecumenically inclusive, and sees its task as ministering to all Christian compatriots in London. (Some Latvian Roman Catholics, Baptists, Charismatics not only worship together but also are active in church life). The London Latvian congregation has its niche within a wider Christian landscape its ecumenical inclusivity is matched by linguistic exclusivity. 

At the same time it is essential to maintain its confessional Lutheran identity, common points of reference. In a situation where culture is disconnected and fragmented, as it is in diaspora congregation, not agreement but engagement binds people together.

b) Rituals provide involvement in a wider framework however ambiguously they are interpreted. Worship and ritual are vehicles of remembering and of being ‘re-membered’ (Keshgegian: 218) and as such are means of integration. Lutheran worship is defined by preaching the Word and the administration of the Sacraments. 
The focus on the Word in worship can lead to reliance on words, which in situations of cultural diversity can be exclusive (Gurney: 17). (Strong emphasis on preaching and the sermon can be challenging not only for listeners, but also for preachers as they strive to find reference points and relevance to a culturally fragmented congregation. On the other hand Baptism and shared Holy Communion in particular can open enclosed church communities, because they witness to the communion between God and humans. In the Eucharist we are reunited into a body that transcends boundaries constructed by humans be they geographical, political or cultural. It has been an experience of the London Latvian Church, that with the introduction of more frequent Holy Communion services, the congregation becomes more open and welcoming to new members and guests.

c) As most of migrants’ existence in diaspora is precarious, it demands constant and creative adaptation to ever changing circumstances. In the permanently unsettled situation full of tensions there is a need for a reference point beyond this world. In the Latvian congregation one of the ways to address the situation has been setting up a weekly prayer group (people gathering in the church or receiving prayer requests on email). A regular prayer life has a positive effect both on those who take part and the whole congregation. In addition a regular Bible study group provides an opportunity to grow in knowledge and faith, as well sharing experiences and views in discussions. Especially for young people it is important to be not only ‘observers and listeners’ in a formal church service, but also active participants, interpreters, sharers of the Word, to be seen and heard, validated and acknowledged.

Ecumenical involvement 

Because of its dispersed and ‘transitory’ nature London Latvian Church has a limited contact with the local population in places where the church is based. However, a number of individual members (especially second generation Latvians) are much more integrated within their own locality.
For the majority of church members, belonging is not a matter of ‘either-or’ but of ‘both-and’. Many of them also go to their local ‘English’ churches of other denominations or even hold a dual membership. The two allegiances do not seem to be in conflict, because each of them serves different needs. The local parish church represents the local host Christian community in which (im)migrants are received and of which they have became a part. The expatriate congregation strengthens links to one’s origins, family traditions, and for some is their ‘spiritual homeland’ People who are thus involved in or belong to two different churches regard themselves as bridge builders. They are comfortable in two cultures and Christian traditions and are ecumenically open. 

Ecumenical relationships are a matter of necessity for minority churches, because they often have to rely on the hospitality of other churches for the use of premises, or local knowledge. Latvians along other Lutherans have enjoyed friendly relationships with local Anglicans. Latvian pastors were involved in ecumenical projects, like Porvoo. Dean Ringolds Mužiks was among those who wrote the Porvoo declaration.  Another former pastor of the London Latvian Lutheran Church, now the Bishop of LCiGB Jana Jēruma - Grīnberga is chairing this session of Porvoo consultation.

Conclusions

The Latvian Lutheran congregation(s) was formed to give pastoral provision for people living away from their country so as to give them a sense of belonging, a home from home.  I argue that by being migrant and diaspora congregation, it express a certain ecclesial identity. Especially since, preserving the heritage of its home church the Latvian Evangelical Lutheran Church Abroad (not any more in Exile) is organized within independent structures linking diasporic congregations in a number of countries and is not responsible or directly related to the home country church. Not only its members, being an urban congregation in London, London Latvian Lutheran church also live a life in transit, having a large catchment area, and dealing with a rapid turnover of membership as well as coping with cultural changes in both their home and host countries. The main challenge is how to provide continuity and integrity in the future.

The church tries to juggle with the pastoral, cultural and social needs of its compatriots, their place within both the minority community and the Christian church family of its denomination and that of its host locality. Latvians have come to London as to a promised land and as exiles. The notion and identification with a stranger and sojourner is strong, it shows in the focus on the preservation of one’s own cultural and Christian tradition, in the way of involvement in ecumenical activities from a position as guest. Strong links with culture hinder the creation of a more integrated confessional community with other Lutherans, but open up new possibilities for ecumenical cooperation. The challenge for it would be to reclaim the prophetic and eschatological aspects of its ecclesiology. Diaspora church signifies the messy reality of constant transitions and negotiations that the Church at large is facing in a post-modern society. They do not provide clear cut and easy answers, rather point to the tensions. I would like to end with a quotation from Scripture ‘These… acknowledged that they were strangers and exiles on the earth’ (Hebrews 11:13,14). If host churches are aware that in a different way they share an exile and pilgrim status with diaspora incomers, it can only strengthen the bond between those who come and those who welcome them.

Finnish Anglicans – A Finnish Story 

Power Point Presentation notes by the Revd Dr Mika K T Pajunen, Porvoo
      Consultation on Migration and Diaspora 2012

The Birth

The Anglican Chaplaincy in Finland owes its birth to the Russian Revolution when the St Petersburg Chaplaincy fled to the West and some of its members settled in Helsinki, allegedly for having run out of money to continue any further. Be that as it may, the identity of the church was from the beginning that of refugees and migrants, especially as the refugees were soon joined by international embassy personnel, businessman and spouses marrying with Finns and settling in the new Republic of Finland.

Wartime

The Second World War offered a particular challenge for the Helsinki Chaplaincy, because the United Kingdom declared war on Finland on the Finnish Independence Day 6 December 1941. The Chaplain had left somewhat earlier and the Chaplaincy stayed closed from 1941 to 1944. Meanwhile, in England the Finnish Seamen’s Chaplain in London was free to work throughout the war, which he used in forming good relations with the Church of England leaders. This was all the more valuable after the war when he returned to Finland as the Archbishop’s Chaplain. 

Cold War

The Anglican Chaplain returned to Helsinki in 1948 and ordinary life resumed. The Chaplaincy served also Moscow, where the Chaplain visited four times a year, and Ulan Bator in Mongolia, where he visited once a year. During these years, the Chaplaincy functioned also as a diplomatic post of the Church of England, offering occasionally the Finnish public English and Anglican propaganda and education. The identity of this co-operation was clearly that of a handmaiden of the national church.

Emerging Multiculturalism

Despite the strong national presence, the Chaplaincy was always more than a British club for the expatriate community. There were always from the beginning the Russian emigrants together with people from all around Anglophone world. Besides, the Chaplaincy had at the beginning strong links with the Finnish-Swedish society, partly because many of its members found Swedish much easier to learn that Finnish, partly because some of them integrated well in the Finnish-Swedish high society.

Early Co-operation

In summary, the early co-operation was always cordial; sometimes closer, sometimes more distant. This co-operation was based on clearly defined boundaries between the churches. There was the ecumenical agreement between the Church of England and the Evangelical Lutheran Church of Finland, establishing economical intercommunion from the 1930s, though far more important than the formal ecumenical agreement were often the warm personal relations between the clergy and lay-leaders of the church.

Co-operation or Competition

From early on, the Anglican Chaplaincy aimed to serve the whole English-language community in Helsinki. This was recognized in practice by the Finnish Evangelical Lutheran Church that offered, for instance, the Helsinki Cathedral Chapel, free of charge, to the use of the Anglican Chaplaincy. 

The situation began to change at the beginning of the 1970s when there came another English-language congregation in the form of the International Evangelical Church. This Church was put up by the local Lutheran Church and the Lutheran Church in America without any consultations with the Anglicans. Indeed, the first pastor of the community had first worshipped with the Anglicans before setting up his own church. The relations were further damaged with some members of the IEC coming to an Anglican worship to advocate their own services. This resulted in two different congregations with tense relations and markedly different agenda especially after the IEC began to stress its interdenominational identity at the expense of its Lutheran heritage in 2000s.

The Wind of Change – Finland – 1990s

The end of the Cold War and joining the EU brought great changes in the Finnish society. The influx of migrants and multiculturalism changed the former cultural uniformity. In the church life, the signing of Porvoo Agreement opened new possibilities for the Anglican-Lutheran co-operation. This chance was grasped by the energetic new Chaplain, the Revd Rupert Moreton in Helsinki 1998-2012, who took as his task to implement Porvoo Agreement in practice as far as he could. 

The Porvoo Declaration (quote)

Co-operation

The Porvoo era brought first common members, but what about the common congregations in diaspora? The implementation began with the Helsinki Cathedral welcoming the Anglican Chaplaincy to be included in their family of newly-merged congregations. This was more a symbolic than administration gesture, ye much appreciated.  Later the Chaplaincy began to co-operate with Finnish Lutheran parishes in most of the bigger cities like Tampere, Turku and Oulu resulting with English-language migrant congregations served jointly by the Anglicans and Lutherans.

At the same time, the Chaplaincy in Helsinki called Lutheran clergy to serve in the Chaplaincy with the Permission to Officiate (PTO) and its first Lutheran Assistant Chaplain in 2001 when Mika Pajunen was first ordained by the Lutheran Bishop in Helsinki and then licensed by the Anglican Suffragan Bishop in Europe to serve the Chaplaincy. This was, as far as we know, the first time a Lutheran Bishop had ordained a Lutheran to serve in an Anglican Church. 

Identity

The identity of this Porvoo based co-operation was clearly both Lutheran and Anglican. This was not a question of either – or, but both. This was something which was possibly envisaged at the signing of the Agreement with members, but what about the clergy and congregations? How would the dual episcopal oversight work?

The third layer: Multiculturalism and Identity

Furthermore, the questions of identity evolving from the work expanded beyond those of denominational identity with the migrants coming from all-over the ecclesial landscape. For the Chaplaincy, this meant dealing with cultural and denominational perceptions and prejudices. Sometimes this meant challenging the existing models of integration, inclusion and welcoming even among others working among immigrants. In these discussions, the Chaplaincy sought to give a voice to those without and to build structures of inclusion making migrants able to participate also in the decision making.

Beyond Traditional Forms and Languages

The best example of the work of the Chaplaincy challenging the expectations came with the arrival of Sudanese refugee Anglicans worshipping in Arabic and forming their own White Nile Congregation in the emerging Anglican Church in Finland. This congregation is indeed Anglican, but definitely not English nor even Anglophone. 

The Tampere Model

Perhaps the most innovative model of the Anglican-Lutheran co-operation came to being in Tampere, when the local Lutheran Parish Union and the Anglican Church in Finland established their co-operation in the form of The International Congregation of Christ the King, Tampere. This is an Anglican congregation in the Anglican Church in Finland and Diocese in Europe, while being a Lutheran work form of the Tampere Parish Federation Work Among Immigrants. The congregation has mutually accepted clergy and common work.

Advantages

This kind of co-operation has its advantages for being denominationally solid and ecumenically open. The congregation knows its tradition and has oversight from both Churches, while welcoming all. We have found this approach best against narrow sectarianism and often poorly-hidden proselytism because people know where they are invited and are free to make their choice. On the one hand, one can participate in Church life and become a full member of the congregation with a chance to have a real say in one’s congregation. On the other hand, it is also possible to just visit the church for a while with no strings attached. 

For the churches this ministry extends beyond “Anglican sweat and Lutheran money” bringing the two churches in closest possible co-operation in mission and service. Hence the slogan: Porvoo – Tool for Mission! This means that both churches are enabled to what they know the best in Finland. One has local knowledge and local resources, while the other has knowhow from the work among immigrants especially in English-language. 

Challenges

Yet this is not easy always. The structures between the two churches differ as well as culture. One of the first questions is, does the dual episcopal oversight work? – I can tell from my personal experience that it usually does and that the problems are more often theoretical in nature, and can be solved if there is good will to negotiate. However, it is realistic to say that those questions affecting our global communities can create tension also on the local level. Therefore, it would be good to try to establish ways of ongoing and open consultation between the two churches also on the local level. This is all the more important when it comes to finances and questions on who pays for what. This needs economic and administrational expertise and agreements on paper.

Jump Start Ministry

The latest Finnish Porvoo initiative is called Jump Start Ministry –project. This is aimed to develop English-language parish work by drawing together expertise from various sources. The project is hosted by the Diaconia University of Applied Sciences (Diak) and participated by the Lutheran Parishes and Parish Federations of Tampere, Pori, Rauma and Salo together with the Anglican Church in Finland. The idea is that the Lutheran parishes develop their English parish work. The Parish Federation of Tampere acts as a tutor to other Lutheran Parishes, along with developing its own work. Anglican Church in Finland offers knowhow, resources and links on multicultural and English-language ministry, while Diak hosts the developing work and offers its students and teachers chance in participating to this. 

This project brings together education, research, innovation and development. Especially noteworthy in the project is its attempt to marry the Anglican understanding of communal parish life with the Lutheran concept of Diaconia to create more holistic understanding of the mission of the Church.

Working Life Learning Environment (WLLE) Model

New Openings and Possibilities

Besides the Finnish agents, the Jump Start Project draws impetus from the diocesan twinning between the Dioceses of Manchester and Tampere as it is planned that the Diocese of Manchester could send someone to develop the Parish life in Tampere for three-months in early 2013. Furthermore the project gives possibility to study Diaconia in a real Porvoo setting and to create co-operation on study and research in the whole Porvoo Communion. 

Not the End, but a Fresh Beginning

This presentation has explored the Porvoo co-operation in Finland. Our experience is that this is not all and there is more to come, if we want to pursue the future together. Our story is not over, so let’s keep moving!







Intercessions

(Supplications and Thanksgiving, based on the Universal Day of Prayer for Students liturgy, WSCF,  2012)

All kneel or sit

Leader:

As migrants and past migrants, we come before you, O God, in prayer. We thank you, God, for creating the whole world and everything in it in with dignity and beauty. We pray that we may live in harmony with creation and that we may work for sustainable use of land, water, and air. We long for a just peace in this world. We ask for your guidance and inspiration to rebuild communities shattered by economic and climate injustice.

(A brief silence.) Lord, hear our prayer, All: And let our cry come unto you.

Leader:

We pray for the unemployed, that they may find work. We pray for decent and dignified conditions for those who are employed. We pray for good relations between employers and employees.

(A brief silence.) Lord hear our prayer,

All: And let our cry come unto you.

Leader:

We pray for transformation in attitudes, cultures and systems in our country and in the world. We pray for nations and their leaders. Guide them to question and revise policies which lead to poverty. Lead them to develop structures that allow their people to flourish. We pray, O God that you will work among us to bring justice to our own economic practices. Teach us to question and change our buying habits so that we do not benefit from unjust labour practices in other countries.

(A brief silence.) Lord hear our prayer. All: And let our cry come unto you.

Leader:

We pray for the churches, for courage and vision to dialogue and work together. We pray for all students and their teachers, that they will be empowered with wisdom and insight.

Our Parent God, transform the poverty of our nature by the riches of your grace that all the world may know your power to change and to save. Help us to do justice and walk humbly before you, in Jesus’ name.
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